2025 FEBREAREVFNRE

—. MBEXER

(=) FEMBR. BEHEERE. TEAZREIHENL. KB N EAEFLE.

1. IEF =

A —FHAEMHEAAETE, FENTIMESYEL, BUFIXHFHE, BEMRELERA KL,
B 2025 FEMBREB/NG U, REZR, KAFEMA, A T—FHNELLHIEREERES L KIE,
BRBFRGA TR, BELLTNMNHEEE, BiELLEAA I RFEIAT BTN F it

2. BUE £ B W2 R E M fE

ZREZFHINM. AE, MBHETHRA AL, AFEELGT S, FHAXFRAKER L, TH
Wk, ELLEHTHFT, THEXL I, AHAE5EHE. WHETERANUENRE, KA FEF
BE, BNFFHE, TEEZE" AWt aBam. FERGE. BF AT EEZATHATIEN, L2ES
EEYE, FeERAgafmntREAKTFER. RIEHRATINFE = FZRLE 5,

3. Re|NFEF1E N



FNTRE LR B A 4 1552.2 T 70, TEHZE K 4. B E 2025 F 12 A 31 HELFE KK 4 1133. 36
FIt, T3 % 1133.36 A6, ZTAFMAET3.01%, FERFHZEWMEHTTRE S, REN T/
B, EFR TR TNE 100%,

(Z) ESKER. aF S ERER. BE%EERF.

BAEEAR: &80, FiHRLETESZE. A0S ABEE., EFEPREEELXR#fTEFE,
MEBEEANTF, BUAMBEETRE2KE. RXWLEF I, X THERIT. X420, KL EA
REBNALH., BFREHTHFT, IRATIALWEARETREAZKRE. MEEEF: FHK
ERReEERATREEGTA., REHERESCENRAREE, EAFERFEEA, £5UKDIHE
F= R R AR OA S, T ) R R

= GRIEN TEFRIER

(—) 8GN B 8. £ ATEE

BiE (2 BEMEEATIRE 2023 FEMEXHGR LG TFAE TIFMNTENER) (21
(2023) 51 &) % X EK, & 2025 F B M B K 4 Hhzkk AF L X ITE 58007 BiFH T,
ZUATNHMENR A EH LRI ETESREE, RA VRIS FF B BUFHITE R AT,

(=) HEBGENRA . BN BRAMRER . RO F & FFNAFEF



ARG R VL (2B W B Skt Mg e &R D) vl (M4 (2016) 627 5)
5%, A F R BRI TR ZAFE Y ST, SRR TR R, A AT RO R R ey e S T
g, N EFRZEBERE, EEE, THE. ZAo%E. ZUtEEREN. I8 TNEmEx
ERRTMFEENSE, #ET HUNITNARE, FXIPNEAAZTHE A, PRZEN
GRFNEARR . TEQEA 100 4, HEF: FHAEHT 50 4. HIIEAT 30 4. H R EFEARF 10
g MERePATE L0 4. FHiteXBEL2F, FHhERF AL, B, F. 204%F & Eé
TR 90 2L (& 90 4, SRMEAFEAML; FeFNEs 80-90 4 (& 80 4 ,
SRPAFEAR; EEIFNR"L 60-80 4 (& 60 ) , ZHEEAANFEAF; HFaFhEs 60
AUUT, SRBRIFENZ,

(Z) SO TAFTA2
HANEERLGFLZ TN, AEF RSN T/E, V5B ZERIEFATE ENEE AR,

2025 FEIE THITEF&EH. MFEE, mFENKEFBERATIFN, 2 2EEIHERT
BAEIL, BILREE R EME 6 7T K LKIT TR,

=, GAFNBERRIFNLL

(=) GBFN G40



W B K& BTN . RIRARERE 12 NMGRIET, TREREET 12, 281, ZFBEFRT
R, BITPEFAM®L.

(Z) BB ZAENE,

BENEEXRESREA 124, TH& 124, FEHATE 100%, EIFHFL 100 4.

M. FERERME

BEENTESREE T, RETMESUEETERE, BExRALTH|IMELENEERE
MEl, REH NG LE AT ENEFRE AT EEZRAE T RETIAE., #—F T EMTIE
SMEBITEARTNE, fAmAHR. BAE. . T2, TERESRIEXITE,

B FENEIEREE S

HWAoMAGHERTIETRAEML, ASHUERRRARRE. SUERREHTEE, B
ZYERKADHN, HrERETERAETL. TERBRTENGR B, H5TESEKERSELT
TAHE, BBt ENEBELE, TEEELRE,

75, BXEW

(=) IEMETNERFALTNE TR, AUGREEELS, — MBI EEUHRIOFEIE, ®
I, REUTFEREPATEN, E4AFLRIHFREFTNE BT, HEMFMA. F



B A 4 1 B R UK o8 43 0 T, 2 31 00 B AR B AR 0 S 4R, B R S B SO AR AL TE
A
(=) WRFEHEAFT 550 BH I THERRR. AXTERE, BAEARST, BRb
K, RETE KA ERRE, BELMT TR,
£, EBEEDHR
.



	根据《金县财政局关于开展2023年度预算支出绩效单位自评和部门评价工作的通知》（金财预〔2023〕5
	（二）绩效评价原则、评价指标体系、评价方法、评价标准等
	本次指标体系设立以《安徽省财政支出绩效评价指标框架》的通知（财绩〔2016〕627 号）为参考，从中
	高度重视预算绩效管理工作，提高预算绩效管理工作质量，建立健全各项部门预算绩效管理配套机制、完善部门预
	（二）加强预算使用部门与绩效编制部门间沟通交流。落实项目责任，明确各人员分工，形成合力，提高项目资金

